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Submarine Command Staffs
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Submarine Command Staffs
Record of Submarine Duty for Special Test and
Evaluation Details
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and Evaluation Details
Examples of Submarine Command Staff Ride Time
Accounting
Submarine Operational Command Staff Members Underway
Time Table
Example — Individual Submarine Underway Ride Time
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1. Purpose. To revise policy and procedures for the
administration of the Submarine Duty Incentive Pay (SUBPAY)

Program und

er the provisions of reference (a). To clarify, for

enlisted members, the purpose for obligating 14 months

additional
date (PRD).

service past their non-submarine planned rotation
This instruction is a complete revision and should
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be read in its entirety.

2. Cancellation. This OPNAV Instruction supersedes SECNAV
Instruction 7220.80E.

3. Policy. The Department of the Navy®s policy is to use
SUBPAY prescribed in reference (a) to attract and retain
personnel iIn the submarine service on a career basis. All
personnel meeting the eligibility requirements of paragraphs 4
or 5 are eligible for SUBPAY, either Continuous (CONSUBPAY) or
Operational (OPSUBPAY). Submarine designated personnel are
encouraged to maintain eligibility for CONSUBPAY (see enclosure

(1))-

4. Continuous Submarine Duty Incentive Pay (CONSUBPAY).
CONSUBPAY 1is designed to be paid to active duty naval service
officers and enlisted personnel who engage In and remain iIn the
submarine service on a career basis (see enclosures (1) and
(2)). Most submarine personnel are eligible for CONSUBPAY.
Individuals receiving CONSUBPAY may not receive OPSUBPAY at the
same time. Staff Corps officers are not authorized to receive
CONSUBPAY. For the purposes of this instruction, "'submarine™
includes commissioned submarines, new construction submarines,
submarines undergoing overhaul, conversion or decommissioning,
off crews of two-crew submarines, auxiliary research submarines,
deep submergence rescue vehicles, manned submersible research
vehicles, and operational submarine detachments assigned to
submarines or manned deep submergence vehicles.

a. Active duty officers are eligible for CONSUBPAY 1f they
satisfty the following conditions:

(1) Hold one of the following submarine-related
designators:

(a) 1120, 1125, 1170, 1175 (Full Time Support (FTS)
Officers are not eligible for CONSUBPAY) or;

(b) Limited Duty Officer (LDO) 62XX or Chief Warrant
Officer (CWO) 72XX iIn conjunction with the officer additional
qualification designator SV1 (qualified in submarines as
enlisted) or;

(c) LDO 640X or CWO 740X in conjunction with the
officer Additional Qualification Designator (AQD) SV1 (qualified
in submarines as enlisted) or;
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(d) LDO 641X or CWO 741X in conjunction with the
officer AQD SV1 (qualified in submarines as enlisted) who are
determined by Commander, Navy Personnel Command (COMNAVPERSCOM)
(PERS-42) to be career members of the submarine force or;

(e) LDO 64XX or 65XX or CWO 74XX or 75XX who were
commissioned prior to FY-89, with the officer AQD SV1 (qualified
in submarines as enlisted), and who are determined by
COMNAVPERSCOM (PERS-42) to be career members of the submarine
force.

(2) Must have a valid Submarine Service Entry Date
(SSED) and be beyond it. SSEDs are defined as follows:

(a) For Unrestricted Line (URL) officers, the SSED
is defined as the date the officer first reports under orders to
the first facility in which the officer will receive instruction
to prepare for assignment to a submarine or the date the officer
Is assigned the 117X designator, whichever is later. For URL
officers who started or completed training as a designated
submarine officer prior to 1 January 1981, the SSED is the date
the officer reported under orders to the first facility in which
the officer received instruction to prepare for assignment to a
submarine.

(b) For an LDO/CWO with prior enlisted submarine
service, the SSED is determined in the same manner as for
enlisted personnel (see enclosure (3)).

(c) An LDO/CWO without prior enlisted submarine
service will not be assigned an SSED and i1s not eligible for
CONSUBPAY .

(3) Must have obtained the prescribed amount of Total
Operational Submarine Service (TOSS) at the completion of the
12th and 18th years of submarine service. 'Submarine service"
is defined as the total active service subsequent to the
individual®s SSED. For URL officers with prior enlisted
submarine service, this iIs the SSED established after
commissioning. There is no TOSS requirement for personnel who
have not served 12 years from their SSED.

(4) Physically qualified (see paragraph 9 below).

b. Active duty enlisted personnel are eligible for
CONSUBPAY if they satisfy all of the following conditions:
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(1) Designated for submarine duty and assigned
designator "1" (SS) or designator 2" (SU).

(2) While not serving on a submarine, have obligated
service for 14 months beyond their Projected Rotation Date (PRD)
in order to be reassigned to submarine sea duty upon completion
of the non-submarine or shore duty assignment. The requirement
to maintain 14 months beyond PRD must be maintained at all times
after any CONSUBPAY is received while not serving on a
submarine. Individuals desiring not to obligate for CONSUBPAY
will be counseled. A NAVPERS 1070/613 entry in the member-s
service record must be made by the transferring command
indicating the member®s intention not to obligate for CONSUBPAY.
This entry will be signed by the member.

(3) Have earned required amounts of TOSS at the
completion of the 12th and/or 18th year of submarine service.
"Submarine service" is defined as the total active service
subsequent to the individual®s SSED. There is no TOSS
requirement for personnel who have not served 12 years from
their SSED. However, compliance with the obligated service
requirements of paragraph 4.b(5) below Is mandatory.

(4) Be assigned an SSED established per enclosure (3).
For nuclear trained enlisted personnel who graduated from a
Nuclear Power Training Unit (NPTU) before 1 October 1990, the
SSED is established as the graduation date from NPTU in
accordance with enclosure (3). For those personnel who
graduated from a NPTU after 1 October 1990, the SSED is
established as the member’s Nuclear Field “A” School class
convening date in accordance with enclosure (3). For non-
nuclear trained enlisted personnel whose Basic Enlisted
Submarine School (BESS) class convened on or after 1 January
1981, the SSED is established as the BESS class convening date.
For enlisted personnel whose BESS class convened prior to 1
January 1981, the SSED is established as the day they graduated
from BESS. For enlisted personnel who laterally transfer to the
submarine force without attending BESS, the SSED is established
as the date they report to their first submarine or are
designated "SU", whichever is earlier (see enclosure (3)). Once
established, SSED adjustments can be requested, as outlined in
enclosures (6) and (6).

(a) SSED adjustments may be authorized for:

1. Periods of broken service.
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2. Periods of Medical Disqualification.

3. Periods of Medical Limited Duty (LIMDU), if
transferred from a submarine (before PRD) for LIMDU (Accounting
category code (ACC) 105).

4. Nuclear trained enlisted personnel who are
assigned for duty (ACC 100) to a NPTU immediately after
receiving a 335X NEC.

5. Submarine Corpsmen who were ineligible due
to paygrade and/or time in grade requirements.

6. Adjustment for excused absences from
operational submarine service due to no fault of member.

7. Periods of time assigned to an overseas
submarine tender.

(5) Upon transfer from a submarine to a non-submarine
activity, an enlisted member®s CONSUBPAY will automatically stop
iT their obligated service (OBLISERV) does not incur a minimum
of at least 14-months past the Plan Rotation Date (PRD) at the
subsequent command. If otherwise eligible, CONSUBPAY will be
restarted any time during the non-submarine activity tour when
the PRD plus 14-month obligation requirement is incurred.
CONSUBPAY eligibility will restart effective the date the member
reenlists or extends with sufficient OBLISERV for CONSUBPAY.

The member®s CONSUBPAY will commence upon the posting of the
reenlistment or extension document to the Enlisted Master
Record. Payment of CONSUBPAY will be effective on the execution
date (date actually signed by the member) of the reenlistment/
extension document. |If the document fails to post to the
Enlisted Distribution and Verification Report (EDVR) after 60
days from transmittal, mail or fax a certified copy of this
document to Chief of Naval Operations (CNO)(N133D3). This
certified document should include a point of contact name and
telephone number. Reference (b) provides that any obligated
service Incurred by an agreement to extend enlistment for the
purpose of meeting the OBLISERV requirements for CONSUBPAY and
for which no bonus is otherwise payable may be used as part of a
subsequent term of reenlistment or voluntary extension for the
purpose of determining bonus eligibility and in computing the
amount of such a bonus. Only Inoperative agreements to extend
enlistment for CONSUBPAY eligibility purposes may be included in
subsequent bonus eligibility determinations and calculations.
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(6) Personnel permanently assigned to a submarine will
continue to receive CONSUBPAY, if otherwise eligible, while
ordered to Temporary Additional Duty (TAD) at other commands.

(7) Physically qualified per paragraph 9.

c. Submarine Career Screening Gates. To comply with
reference (a), submarine career screening gates have been
established at the 12th and 18th year of submarine service.
These gates are measured from the officer or enlisted member-s
SSED. As each gate is reached, an individual®s service record
IS reviewed against the criteria below to determine if his
career has been sufficiently submarine-intensive to merit
further payment of CONSUBPAY. There is no TOSS requirement for
personnel who have not served 12 years from their SSED.
Compliance with the OBLISERV requirement of paragraph 4.b(5)
above 1s mandatory for enlisted personnel.

(1) TOSS i1s the total amount of time, measured in
months, In which an individual has either been iIn training
(immediately prior to assignment to a submarine) or assigned to
a submarine since his SSED. TOSS will be computed as follows:

(a) Fifteen-Day Rule. Reporting to a submarine
prior to or on the 15th day of any month or detaching from a
submarine after the 15th of any month, entitles an individual
TOSS credit for the entire month.

(b) TOSS will accumulate on a day-for-day basis for
personnel who are either on TAD orders to a submarine (and not
assigned to commands listed in enclosure (8)), or assigned to a
command listed in enclosure (8) and not qualified in submarines.

(c) During courses of instruction listed in
enclosure (7) which currently are, or have been required for
assignment to a nuclear submarine, a submarine of advanced
design, or to a position of iIncreased responsibility on board a
submarine. Submarine designated officers and enlisted personnel
with orders for duty under instruction to the courses listed iIn
enclosure (7), the prerequisite courses, or such courses as are
individually approved by CNO (N13), will accumulate TOSS while
undergoing such training subsequent to their SSED, if their next
permanent duty assignment is a submarine. If the next permanent
duty assignment made to a member following successful completion
of training is not to a submarine, this period of training will
not be credited toward TOSS.
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(d) TOSS will accrue from the date a class convenes
through graduation except for consecutive courses of
instruction. A consecutive course iIs one which convenes 14 days
or less after successful completion of the preceding course.
TOSS will be continuous for consecutive courses. The “15-day
rule” will be used for this TOSS calculation.

(e) Requests for additions or deletions to the
courses of instruction listed in enclosure (7), should be
submitted to CNO (N133D3) via the appropriate chain of command.

() TOSS accumulates for submarine qualified
individuals while attached for duty (ACC 100) to a command
listed 1In enclosure (8), on a monthly basis provided the ride
time requirements are satisfied, as discussed in paragraphs 5
through 8 below.

1. If ride time requirements are not met by an
individual assigned to a command listed in enclosure (8), then
TOSS will not be credited for that period.

2. TOSS will be credited for a grace period
only if the requirements of paragraphs 5 through 8 below are
met.

3. TOSS accumulation for submarine designated
individuals attached to special test and evaluation details who
are required to embark on a submarine in the performance of
their duties will receive TOSS credit on a day-for-day basis for
the number of days attached to a submarine.

4. Personnel eligible to receive CONSUBPAY who
are also serving on a command listed in enclosure (8) will
continue to receive CONSUBPAY even i1f the ride time requirements
of paragraphs 5 through 8 below are not met. However, to accrue
TOSS the ride time requirements of paragraphs 5 through 8 below
must be met.

5. Personnel who have lost their eligibility
for CONSUBPAY, may receive OPSUBPAY and accrue TOSS provided the
individual is qualified in submarines, assigned for duty (ACC
100) to a submarine command staff, and meets the ride time
requirements of paragraphs 5 through 8 below.

6. TOSS accrued under the provisions of this
paragraph must be documented using enclosures (9) and (10) or
enclosure (11) with copies of orders and endorsements.
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Enclosure (9) information will be used to prepare enclosure
(10). TAD orders and endorsements will be used to prepare
enclosure (11).

7. Commanders of commands listed in enclosure
(8), and special test and evaluation details will submit to
COMNAVPERSCOM (PERS-42) (officer) or CNO (N133D3)(enlisted) a
completed, up-to-date and certified enclosure (12), with
certified copies of service record page 4s and 5s, for each
qualifying individual upon transfer or, as necessary to document
their submarine career screening gates. Enclosure (12) will be
prepared using the information recorded on the individual®s
enclosure (10) or (11).

(g) This TOSS documentation will be used to update
an individual®s TOSS record. Failure to submit this information
may result in the termination of an individual®s CONSUBPAY due
to insufficient TOSS accrual when a submarine career screening
gate is reached.

1. Enclosures (9) through (12) should be
reproduced locally and used to administer the SUBPAY program.

2. Enclosures (10) and (11) shall be utilized
for quarterly OPSUBPAY and TOSS verification, and will be
completed and signed as soon as possible after the end of each
quarter. The verification will be certified by the signature of
a commissioned officer who is the command"s designated single
point of contact for SUBPAY matters.

3. For periods prior to 1 January 1981, the
entire period of duty while permanently attached (ACC 100) to a
submarine command staff will be credited toward the accumulation
of TOSS provided the member was qualified In submarines. For
reporting and detaching months, commands must ensure that no
more than 1 month of TOSS is credited for any 1 calendar month.

(2) Twelve Year Submarine Career Screening Gate (12
YRGT). A member must have earned at least six years (72 months)
of TOSS upon completion of 12 years of submarine service. The
6-Year TOSS Date (6 YRTD) is the date (year and month) when 72
months of TOSS has been earned. |If, at the member"s 12 YRGT,
the 6 YRTD has not been met, then CONSUBPAY eligibility will be
terminated. |If the 6 YRTD has been earned prior to the 12 YRGT,
the 12 YRGT 1s satisfied and the member is eligible for
CONSUBPAY up to the completion of 26 years of military service
(based on Pay Entry Base Date (PEBD) for enlisted personnel, and
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Active Commissioned Base Date (ACBD) for officers), or until the
next submarine career screening gate at 18 years of submarine
service, whichever i1s earlier. CONSUBPAY eligibility terminates
at PEBD plus 26 years for enlisted and ACBD plus 26 years for
officers.

(3) Eighteen Year Submarine Career Screening Gate (18
YRGT). A member must have earned at least 10 years (120 months)
of TOSS upon completion of 18 years of submarine service for
entitlement to CONSUBPAY up to the completion of the 26th year
of military service (based on PEBD for enlisted and ACBD for
officers). Individuals who have at least 8 years (96 months),
but less than 10 years (120 months), of TOSS at the 18 YRGT will
be eligible for CONSUBPAY up to the completion of the 22nd year
of military service (based on PEBD for enlisted and ACBD for
officers). The date (year and month) of the accumulation of 96
months, and 120 months of TOSS represents the 8-Year TOSS Date
(8 YRTD), and the 10-Year TOSS Date (10 YRTD). See enclosures
(12) and (13) for information regarding the calculation of a
TOSS Date.

(4) Gate Failure. Individuals who do not satisfy the
gate requirements are no longer eligible for CONSUBPAY, but are
eligible for OPSUBPAY within the restrictions of paragraphs 5
through 8 below. No waivers will be considered for insufficient
TOSS that results in a gate failure. |If an individual fails to
satisfy the 12 YRGT, he cannot regain CONSUBPAY eligibility
until the 18 YRGT, when his record is re-examined. If an
individual fails to satisfy the 18 YRGT, he cannot regain

CONSUBPAY eligibility.

d. Suspension from CONSUBPAY. Eligibility for CONSUBPAY is
lost if any of the following occur:

(1) Failure to satisfy the 12 or 18 YRGT criteria.
(2) Loss of submarine related duty designator:
(a) For officers, as applicable, loss of:
1. Designator 1120, 1125, 1170, 1175.

2. Designator 62XX, 72XX, 640X, 740X, 641X, 741X
or loss of the enlisted submarine qualification designator (SV1).

(b) For enlisted personnel, loss of designator "SS"
or designator "'SU™.
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(c) For nuclear trained personnel, removal of Navy
Enlisted Classification (NEC) code 335X or 336X (enlisted) or
nuclear AQD (officer).

(3) For enlisted personnel, transfer for separation
processing from active duty.

(4) Physical disqualification from submarine duty as
discussed iIn paragraph 9 below.

(5) For URL officers, permanent failure to screen by a
formal submarine screening board for assignment as a department
head, executive officer or commanding officer, or permanent
removal of prior screening.

(6) For any officers declining or refusing to serve in
any sea billet, to include department head, executive officer or
commanding officer or any executive officer or commanding officer
equivalent billets such as officer in charge (0IC) manned
submersible research vehicles, (e.g. NR1l and 0TSU-2).

(7) Disenrollment from initial training preliminary to
assignment to a submarine.

(8) Assignment to duty outside the submarine service with
the expectation that an individual will remain permanently
outside the submarine service (e.g. Assignment to Engineering
Duty (ED) Officer School iIn preparation for lateral transfer to
the ED community; earning Second Class Diver Navy Enlisted
Classification).

(a) LDOs and CWOs who, after completion of two normal
tours outside of the Submarine Force, continue to serve outside
the Submarine Force in a billet whose desighator does not meet
the requirements of paragraph 4.a.(1) above, will lose CONSUBPAY
eligibility. Requests for waiver must be submitted to
COMNAVPERSCOM (PERS-42).

(b) Compilation of the tours of duty specified in
paragraph (8)(a) above will begin with tours commenced after 14
August 1996.

(9) Upon formal approval by COMNAVPERSCOM (PERS-42) of a
commanding officer"s recommendation that an officer i1s not
suitable for assignment as a submarine department head. Should
the officer be subsequently approved for assignment as a

10
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submarine department head, his CONSUBPAY eligibility will be
restored effective the date of that approval.

(10) Transfer to any Accounting Category Code (ACC)
(except those listed in section (14) below) where no PRD or
ultimate duty station is assigned. For the following ACCs
CONSUBPAY eligibility will be restored, retroactive to the
initial stop date, upon posting of a PRD (to a follow-on ACC 100
Billet), and if sufficient obligated service had been incurred.
IT sufficient obligated service had not been incurred, CONSUBPAY
eligibility will be restored effective the date that a CONSUBPAY
extension or reenlistment is executed.

(a) Temporary Duty for further assignment (ACC 320).

(b) Temporary Duty for further transfer (ACC 330).

(c) Temporary Duty not otherwise defined (ACC 350).

(11) Transfer to any of the following ACCs:

(a) Failed to report for duty (ACC 101).

(b) Deserter status (ACC 109).

(c) Temporary duty pending submarine
disqualification (ACC 356). Eligibility for CONSUBPAY will
terminate upon transfer to ACC 356. However, 1f the individual
is not subsequently disqualified from submarines, CONSUBPAY will
be restarted effective on the iInitial stop date when the

individual transfers into another eligible ACC.

(d) Temporary duty pending separation, discharge,
release, retirement (ACC 380).

(e) Temporary duty pending separation, discharge,
release, retirement (pay status, at home awaiting final
disposition) (ACC 381).

() Temporary duty pending administrative board
review (ACC 382).

(g) Temporary duty - disciplinary status (at other
than correctional activity) (ACC 390).

(h) Temporary duty - in confinement at a
correctional activity (ACC 391).

11
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(i) Temporary duty - confined or held by civil
authorities (ACC 392).

(J) Temporary duty - home awaiting results of
appellate review (ACC 393).

(k) Temporary Active Reserve (ACC 103).

(12) For enlisted personnel, approval of a request for
transfer to the Fleet Reserve. Eligibility for CONSUBPAY is
automatically terminated effective the date of final approval.
Eligibility may be restored effective the date of approval for a
request to withdraw a Fleet Reserve transfer request, provided
all other eligibility criteria are satisfied. However, CONSUBPAY
will not be restored for the intervening period. Entitlement to
OPSUBPAY 1s not affected by requests for transfer to the Fleet
Reserve. A member assigned to a submarine and approved for Fleet
Reserve transfer is eligible for OPSUBPAY until transferred from
the submarine.

(13) Enrollment in an officer or officer candidate
program to include Seaman to Admiral (STA-21), Naval Reserve
Officer Training Corps, Officer Candidate School, Aviation
Officer Candidate School or any other enlisted commissioning
program. Personnel selected for LDO or CWO will continue to draw
enlisted submarine pay until commissioning, provided eligible in
all respects. Entry into an enlisted to officer commissioning
program will not exclude the member from receipt of CONSUBPAY
until actual entry into the commissioning program defined as the
reporting date to the United States Naval Academy (USNA), a
university, Naval Academy Preparatory School (NAPS), Naval
Science Institute (NS1), Officer Candidate School (OCS), or the
Broadened Opportunity for Officer Selection and Training (BOOST)
program.

(14) Failure to incur 14 months obligated service beyond
a non-submarine duty PRD for enlisted members. However,
obligated service will not be required for those individuals who
transfer to:

(a) Duty under instruction 20 weeks or greater (with
no ultimate duty station assigned) (ACC 342).

(b) Humanitarian assignment for less than 6 months

(must have been previously entitled to CONSUBPAY at last
permanent duty station) (ACC 354). CONSUBPAY entitlement will

12
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automatically stop after 6 months in ACC 354.

(c) Awaiting medical board review (ACC 355)/Limited
Duty (ACC 105) (must have been previously eligible to CONSUBPAY
at the last permanent duty station). CONSUBPAY entitlement
continues from the entrance to ACC 355 or 105 which ever is
first, and will automatically stop after 6 months in one, or a
combination of both ACC’s. Unless the physical qualifications in
paragraph 9 below are met, and CNO (N133D3) is notified in
writing prior to the end of the 6-month period.

(d) Missing or interned (ACC 323).
(15) Any period of reported unauthorized absence.

(16) For any officer detached for cause while serving iIn
an at-sea submarine billet upon formal approval.

(17) For any officer who fails to qualify iIn submarines
or who i1s recommended for assignment for duty other than iIn the
submarine service upon approval by COMNAVPERSCOM (PERS-42).

(18) For any LDO, or CWO, declining or refusing to serve
as a Personnel/Administrative Officer, Production Management
Assistant, MK-48 Weapons IMA Officer, or Assistant Operations/
Port Services Officer of a submarine base, Department Head ashore
or any sea billet.

e. Requests for PRD extensions from personnel receiving
CONSUBPAY 1n non-submarine duty assignments will be approved only
1T the member®s Expiration of Active Obligated Service (EAQS)
provides at least 14 months of obligated service beyond the
revised PRD. A PRD extension may be granted if additional
obligated service is iIncurred, by reenlistment or extension, to
provide the minimum obligated service of 14 months beyond the
revised PRD.

5. Operational Submarine Duty Incentive Pay (OPSUBPAY).

OPSUBPAY 1s payable to active duty naval service officers and
enlisted personnel when assigned to and serving in operational
submarine duty when CONSUBPAY eligibility criteria, paragraph 4
above, are not met (see enclosure (2) for pay rates). Midshipmen
are not authorized to receive OPSUBPAY. Personnel earn OPSUBPAY
on a prorated, day-for-day basis for any period they are attached
under orders to operational submarine duty, whether temporarily
or permanently. Personnel permanently assigned to a submarine
continue OPSUBPAY entitlement when ordered TAD to other commands.

13
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In this instruction, the term “operational submarine duty” means
duty while attached under competent orders to a submarine, while
serving as an operator or crew member of an operational
submersible (including an undersea exploration or research
vehicle), while undergoing training preliminary to assignment to
a nuclear-powered submarine, while receiving instruction to
prepare for assignment to a nuclear-powered submarine, while
receiving instruction to prepare for assignment to a submarine of
advanced design, while receiving instruction to prepare for a
position of increased responsibility on a submarine, or, in

the case of a member qualified In submarines, while attached as a
member of a submarine operational command staff whose duties
require serving on a submarine during underway operations, and
meets the underway requirements specified below. The courses of
instruction listed in enclosure (7) meet this definition of
operational submarine duty.

a. OPSUBPAY when attached for duty (ACC 100) to a submarine
command staff: OPSUBPAY is payable on a month-to-month basis to
individuals qualified In submarines whose duties require serving
on a submarine during underway operations while attached for duty
(ACC 100) to a command listed in enclosure (8). The term
”qualified in submarines” is defined as those officer and
enlisted personnel who have been designated qualified in
submarines per the Military Personnel Manual (MILPERSMAN 1220-
040). For each whole calendar month the member is assigned to a
command listed in enclosure (8) and ride time requirements are
satisftied, the individual will receive 1 month of OPSUBPAY. For
months in which the member is assigned to a command listed in
enclosure (8) for a period less than the entire calendar month,
the individual will receive OPSUBPAY for the number of days based
upon the time requirements for fractions of a calendar month
listed in enclosure 16. |IfT ride time requirements are not
satisftied for a given period, an individual qualified in
submarines is not eligible to receive OPSUBPAY. OPSUBPAY will be
paid for a grace period only 1Tt the requirements of paragraph 6
below are met. For individuals not qualified in submarines who
are attached for duty (ACC 100) to a command listed in enclosure
(8) and serving in a submarine during underway operations,
OPSUBPAY may be paid on a day-for-day basis for each day, or part
of a day underway.

b. OPSUBPAY when assigned to special test and evaluation
details: OPSUBPAY is payable on a day-for-day basis to
individuals serving on special test and evaluation details whose
duties require serving in a submarine. Special test and
evaluation details include any active duty naval service officers

14
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or enlisted personnel assigned TAD to a submarine. TAD orders
and their endorsements will be used to determine the number of
days the individual is entitled to OPSUBPAY (see enclosure (14)).

c. Time counting toward ride time requirements. Only time
underway on a submarine counts as ride time. Ride time is the
number of underway hours and minutes taken from the ship®s deck
log and entered in enclosure (9). The hours and minutes entered
in enclosure (9) are totaled at the end of each calendar month,
rounded down to the last whole hour and entered iIn enclosure

(10).

d. Personnel assigned to commands listed on enclosure (8)
will be responsible for the accurate accountability of their own
underway time. A person will be assigned as coordinator and
maintain all underway time records for his unit in a centralized
location.

e. Personnel who are medically disqualified from submarines
are not authorized to draw OPSUBPAY while awaiting transfer to
another command.

f. Enclosure (15) provides examples of OPSUBPAY ride time
accounting.

6. Ride Requirements. The following ride requirements must be
met for a member qualified in submarines to be entitled to
monthly OPSUBPAY.

a. Minimum Ride Time Each Month

(1) During 1 calendar month, 48 hours of ride time.
However, if a member does not ride 48 hours in any month, hours
ridden during the last 5 preceding months which have not already
been used to qualify for OPSUBPAY may be applied to meet this 48-
hour requirement.

(2) During 2 consecutive calendar months when the
requirements of (1) above have not been met, 96 hours of ride
time.

(3) During 3 consecutive calendar months when the
requirements of (2) above have not been met, 144 hours of ride
time.

b. Fractions of a Calendar Month. For fractions of a
calendar month, see enclosure (16) for the number of days an
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individual is eligible to be paid OPSUBPAY, based upon amount of
ride time for the month.

c. Application of Hours Ridden

(1) The first 48 hours ridden 1n a month apply only to
that month.

(2) Any hours ridden in a month in excess of 48 hours
during any of the immediately preceding 5 calendar months and not
already used may be applied to satisfy the time requirement for
the current month.

(3) Any hours ridden in a month must first apply only to
that month.

d. An individual may not carry forward ride time hours for
OPSUBPAY entitlement when he changes from CONSUBPAY to OPSUBPAY.

7. Determination of a Three-Calendar-Month Grace Period

a. First Month. For personnel other than those reporting
from a submarine command staff to another submarine command
staff, the first month in which a member fails to meet ride
requirements marks the beginning of the initial three-calendar-
month grace period allowed for meeting ride requirements.
Succeeding grace periods begin according to subparagraph d below.
Ride time grace periods are not interrupted when an individual
transfers from one submarine command staff to another submarine
command staff.

b. Second and Third Month. If the member rides enough hours
in the second month to satisfy the ride time requirements
prescribed in paragraph 6a above of this instruction for the
first and second months, the grace period ends with the second
month. If not, the grace period extends through the third month.
IT member does not satisfy the ride time requirements prescribed
in paragraph 6a above for the third month, the member is not
eligible to receive OPSUBPAY during those three months, or
thereafter until the ride requirements prescribed In paragraph
6.a. above are met again.

c. When Next Three-Calendar-Month Period Starts. A new
three-calendar-month grace period starts on the first day of the
month In which ride requirements are not met:
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(1) ITf a month of failure immediately follows a previous
three-calendar-month grace period in which ride requirements were
not met, then a new three-calendar-month grace period does not
begin. The member must meet ride requirements for at least 1
month before a new three-calendar-month grace period may start.

8. Entitlement to Monthly OPSUBPAY When No Rides Performed in
First Month of Three-Calendar-Month Period. Assume for the
purpose of subparagraphs a, b, and c below that the member had no
excess ride time from prior months.

a. Second Month. |If a member does not ride during the first
month of a three-calendar-month period and in the second month
rides at least 48 hours but less than 96 hours, the member is
entitled to OPSUBPAY for the second month only. e.g., O hours
ridden in January; 84 hours ridden in February. OPSUBPAY is due
for February.

b. Third Month. If a member does not ride during the first
two months of a three-calendar-month period, the member must ride
at least 144 hours in the third month to be entitled to OPSUBPAY
for more than the third month. For example: O hours ridden in
January; O hours ridden iIn February; 144 hours ridden in March.
OPSUBPAY is due for January, February and March. Otherwise: O
hours ridden in January; O hours ridden In February; 120 hours
ridden in March. OPSUBPAY is due for March only. Excess hours
ridden in March are carried forward.

c. First and Third Months. If a member does not ride during
the first month and in the second month rides only enough hours
to qualify for the second month, the member must ride enough
hours in the third month to total 144 hours to qualify for
OPSUBPAY for the first and third months of the three-calendar-
month period. For example: O hours ridden in January; 60 hours
ridden in February; 84 hours ridden in March. OPSUBPAY is due for
January, February and March. Otherwise: O hours ridden iIn
January; 60 hours ridden in February; 72 hours ridden in March.
OPSUBPAY is due for February and March only. Excess hours from
February and March are carried forward.

9. Physical Qualification for SUBPAY Entitlement. An
individual s continued entitlement to SUBPAY (CONSUBPAY or
OPSUBPAY) is contingent upon remaining physically qualified for
submarine duty. Submarine designated individuals who are placed
in a LIMDU status will be considered qualified for submarine duty
unless their LIMDU continues for a period of more than 6 months.
The 6-month time frame is measured from the date received to ACC
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105 or 355 which ever is first. Eligibility for CONSUBPAY will
be terminated after 6 months of LIMDU, or the effective date that
determined the disqualifying condition to be permanent, whichever
is earlier. Individuals denied SUBPAY for medical reasons will
not regain eligibility until the date they are determined fit for
and/or reinstated to submarine duty by an Undersea Medical
Officer (UMO) (this will be the date that a member is diaried out
of ACC 105). CONSUBPAY entitlement accrues the date that the
member i1s found fit for submarine duty and upon receiving the
appropriate medical documents at CNO (N133D3). However, no
CONSUBPAY will be paid until the member is diaried out of ACC
105. SUBPAY and TOSS credit shall not be authorized for any
period during which an individual is medically disqualified for
submarine duty regardless of subsequent reinstatement. However,
the SSED may require adjustment (see enclosures (5) and (6)) if
the individual was transferred from a submarine (prior to PRD)
for the LIMDU period. For officers who have not completed a
submarine command tour, continued entitlement to SUBPAY is
contingent upon remaining physically qualified for submarine
service. Officers who have completed a submarine command tour
are required to remain physically qualified for active duty naval
service and not fall within any other disqualifying category
listed In paragraph 4d above to remain eligible for

payment of CONSUBPAY. Enlisted personnel need not execute an
extension to continue receiving CONSUBPAY whille in LIMDU.
However, they must have been previously entitled to CONSUBPAY at
the last permanent duty station they were assigned to immediately
prior to the commencement of the LIMDU period. Commanding
officers or immediate reporting seniors are responsible for
ensuring that SUBPAY is terminated for those individuals who
become physically disqualified for submarine duty.

10. Recoupment. Loss of SUBPAY (CONSUBPAY or OPSUBPAY)
entitlement may cause financial hardship to the service member
and should be carefully reviewed prior to any action which would
cause the loss of SUBPAY eligibility.

a. OPSUBPAY is paid to personnel while either stationed on
a submarine or at a submarine command staff. All overpayments
of OPSUBPAY will be recouped by the local Personnel Support
Detachment (PSD).

b. CONSUBPAY for enlisted personnel will be recouped to the
effective date of the disqualifying event, such as:

(1) Submarine disqualification.
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(2) Gate failure.

(3) Acceptance to an approved non-submarine Navy
program.

c. CONSUBPAY for officers will be recouped to the effective
date of loss of eligibility.

11. Action

a. DCNO (MPT&E)(N13) is responsible for development and
administration of the Submarine Duty Incentive Pay Program.
Annually in October, CNO (N13) will review the eligibility of the
commands listed in enclosure (8) to be classified as submarine
command staffs. This review will also include determining the
eligibility of other commands for listing as a submarine command
staff.

b. Commanders of submarine command staffs and special test
and evaluation details will comply with the procedural
requirements of this instruction and will:

(1) Prepare an enclosure (12) for currently attached and
all future reporting SUBPAY-eligible personnel upon reporting.
Enclosure (12) will also be used for career counseling of the
member. This enclosure (12) will be certified and included in
the member®s service record upon transfer.

(2) For officers submit to COMNAVPERSCOM (PERS-42). For
enlisted submit to Chief of Naval Operations (N133D), a
completed, up-to-date and certified enclosure (12), with
certified copies of service record page 4s and 5s, for each
SUBPAY-eligible individual upon transfer, and as necessary to
document their submarine career gates.

(3) Maintain enclosures (9) and (10) or enclosure (11)
and TAD orders with endorsements as applicable for currently
attached and all future reporting SUBPAY eligible personnel to
document submarine duty and to provide accounting evidence for
auditing purposes. All enclosures (9) and (10) or enclosure (11)
and related documents will be retained and disposed per
SECNAVINST 5212.5D, Part 111, Chapter 7, SSIC 7220, paragraph 1.
Certified copies of enclosure (10) or (11) will be included in
the member®"s service record upon transfer. Enclosures (13)
through (17) provide information and examples for completing
enclosures (10) and (11).
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(4) Conduct an annual internal audit of staff OPSUBPAY
procedures and records. These audit results will be retained for
3 years. The comments and corrective actions for the previous
year’s audit shall be forwarded to CNO (N133D3) and (PERS-421E)
by 31 January of the following year.

c. All commands administering SUBPAY will use enclosures
(1) through (16) as applicable for SUBPAY management and
assistance.

d. All commands finding individuals in their commands who
have been overpaid CONSUBPAY are responsible for initiating
overpayment recovery actions, and must provide a letter to
COMNAVPERSCOM (PERS-42) for officers or to the CNO (N133D3) for
enlisted with the necessary information to support the
overpayment claim.

12. Review. The entitlement portions of this instruction have
been approved as prescribed in the Department of Defense
Financial Management Regulations for Military Pay, Policy and
Procedures under procedures prescribed by the Secretary of
Defense under 37 U.S.C. 301l1c.

13. Report. Symbol OPNAV 7220-3 has been assigned to the report
contained iIn paragraph 11.b(2) and is approved per SECNAVINST
5214 .2B.

/S/
J. C. HARVEY, JR.
Vice Admiral, U.S. Navy
Deputy Chief of Naval Operations
(Manpower, Personnel, Training,
and Education)

Distribution:

Electronic only, via Navy Directives Website
http://neds.daps.dla.mil/
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CONSUBPAY ENTITLEMENT FLOWCHART
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